[image: image1.png]


[image: image2.png]


[image: image3.png]


[image: image4.png]


[image: image5.jpg]



This is how we’ll achieve our aims and who will help us





Diocesan working and training with Arch Diocese of Cardiff - Menevia clusters and working parties. 





Working with Tom Basher, from Partneriaeth, and our two Forest School trained teachers, to develop our outdoor teaching and the areas themselves. Also working, with our cluster, on the Voice 21 oracy initiative which aims to transform learning and the life chances of young people, through talk.





Accessing County  and Partneriaeth Curriculum, Enquiry/Research, Self-Evaluation and Performance Management training. Time given, through staff meeting time, for staff to work with each other developing their professional development.














This year we aim to:


To embed our use of the new Religious Education Directory, ‘To Know You More Clearly,’ building on our excellent CSI Section 50 report in January 2024. Also we will begin to use the new CES Prayer and Liturgy document ‘To Love You More Dearly’ to further enhance our class worship, assemblies, liturgical services and masses.   


     �       �


We aim to make more use of our wonderful outdoor environment, exploring the nature around us and developing pupil science knowledge, problem solving and critical thinking skills. As well, as using oracy within the Voice 21 initiative, to fill our pupils with enthusiasm for learning.


                                    �  


We aim to continue to improve coverage and progression within our curriculum working through the use of local links to provide real life and authentic learning opportunities for our pupils. Throughout the year staff will be working on personal enquiry research projects to improve teaching and learning within classes, and to develop staff professional development. 


                      


                                
































 Last year we achieved 


Priority 1: Develop the ‘cynefin’ and diversity of our new curriculum together as a cluster priority and creating opportunities to enrich bilingual skills through the development of translanguaging.


With the wealth of evidence collected and the work undertaken, we can say that our SDP work on this priority was successful, enhancing even further how inclusive and diverse we are, through our understanding that we are all our made by God and equal in His eyes which permeates through our RE, RSE work, and the Catholic Life and Mission of our school. Pupils and staff have been spurred on to find out more and more about each other and our backgrounds. This needs to be continued next year in a review of our curriculum design to enable that topics enable diversity and our community links and the resources around us.  


Priority 2: Using the further development of the application of numeracy skills across the curriculum as the context, succession plan and distribute leadership by developing the leadership and management skills of a senior and middle leader.


Middle leaders have developed their experience of, and ability to, carry out whole school leadership and management activities which has benefitted the school as a whole, with more staff understanding the need for, and value in, quality assurance and self-evaluation. 


Priority 3: Trial the implementation of the Catholic RCD in readiness for Autumn 2024. 


In our CSI Section 50 report (January 2024) we were the first school in Menevia to attain any grade one judgements and the hard work of all of our staff, pupils and stakeholders was recognised within the report which included many very positive comments. Our RED work was celebrated by our Section 50 inspectors who wrote, “Through using the Religious Education Directory, leaders have begun to carefully plan a sequential curriculum which is increasingly demanding, builds on prior learning and meets the needs of different groups of pupils at each age phase.”  Our staff have been seen to have bravely and enthusiastically taken on the challenge of completely changing our RE curriculum and developing the skills and resources needed to do this. Our pupils are really enjoying our new Religious Education provision and are far more religiously literate and are able to make clear and understandable links with Scripture and their everyday lives. Assessment opportunities need to be continued to develop alongside our continuation to develop, and embed, the new Religious Education Directory and we will also begin to introduce the implementation of the new CES Prayer and Liturgy document ‘To Love you more Dearly’, in line with diocesan requirements.
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